LEVA CODE OF CONDUCT

The LEVA Code of Conduct is intended to express expectations regarding behaviors and
communications of LEVA members, contractors, consultants, and instructors to ensure a
professional decorum that reflects the standards LEVA seeks to uphold.

Expectations:

1.

2.

Uphold a level of conduct that honors the LEVA brand and adds value to every
training interaction, regardless of your role.

Commit to fairness, honesty, integrity, openness, respecting the opinions of
others and treating all persons with equality and dignity without regard to
gender, race, color, creed, ancestry, place of origin, political beliefs, religion,
marital status, disability, age, or sexual orientation.

Discrimination, harassment, threats, retaliation and bullying in any formis
prohibited.

Conflicts of interest and circumstances thatreasonably presentthe
appearance of a conflict shall be disclosed to the appropriate party as soon
as possible.

Respect all copyright and intellectual property laws regarding LEVA
materials.

Failure to adhere to the LEVA Code of Conduct will resultin an ethics review that may
result in disciplinary action;including termination of membership, certification and/or
other relationship(s) with LEVA.
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